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Career Opportunities: HR Officer (Legal and Policy) (P-3) (18226)

lob Req 1 18225 - Postad 15/02/2018 - Professionsl - Human Resocroes / Tralning 2nd Development - The Hague - NL
: . 2 ok Desaription Print Preview

l Aply l |Tppiy Using Linkedin™ l ‘ Cap Jok I [ Ermzil Job w Frieng l Reuen %o Last !

15235 | Reginiry

Pasting Pate: 15/02/2018

Lrasdline for AppReabions:  14/03/2018

Orgatirational Unlt: Humsn Rasourcas Sectlon, Reqigtey

Duty Statlon: The Hague - NL

Typz of Appointménk: Fived Term Appointrment

Minimum Net Annuat Salary: €64,511.00 !
Contract Duration: General Temporary Assiskancs (GTAY until 31/12/2018

A roster of sullahle candldates may be astablished fur this pdet as a vesyll of thiz selectlon procass for Meod-tarm appeintments agalnst beth establishedd pogts
and positions fended By gundral lemanracy agsistance {GTAY.

Organisational Conkext

The Human Resources Sectlon provides a unifled and coordineted approach 6 KR rmatters acmss the Court and carrles out il human resnurc&13nﬁvities inan
afficlent and tdmely manncr whilst previding HR sdvice and suppert te management within the Court.

The Section 12 one of five gections lecated In the ivislon of Managomant Serviess, The gther four are the Budget Sceilan, thé Flnanee Sectlon, the Safcty and
Securlty Sectlon and the General Services Scetion. The Divigion age ingiudes an Oecupatlonal Haalth Unit and an SAP Cpmpetence Cantre.

Human resources management is a shared rosponsibility with line managers and the HR Section’s aim is to be @ trusted previder of a variety ofjcentralizag
policy, sdvisary and administrabive sarvieas for the Court, its managers and siaff, These srvices include strateaie workforca planning a0 graanizational
design, job designe and advertizement, recruitment and on=boarding, administration of splaries (payroll), entitiements and banefits (Including Health insurance
H'I;'Idcll:f pension mnn‘lfllatégum), carear devalopment rd Sutedssian planning, performance managemant, learning ang development and HR palicy maitars pad

skaff issues or canflicks.

The Section con®ishs of bwa unita: the HR Operations Unit and the HR Organfzational Daveiopment Unit, The HR Dperations Unit's prograime of wark s all
aperational aspects of the Sectlon, from recrultmens and an-poarding ta the daminiztratian of salaries, benefits and entitlesnents for staff members and nen-
SLuff (inejuding judges, interns, eansultant2 and contractors). Tha HRS Organizational Davalopment Unik is in charge of devising stritegies and programtnes
o ansurs that the Court hires and develops the rlght staff 3nd thus maximizes the return on Investmont In husgn vesalrees. Particularly, this pcivdes
oropnizabiah-wide rale in relatian s arrategla workforce planning, talent management, orgaaizational degign, staff training and lzarning and develspment
programmes and activities, performance mamagansent aud Managetist developmant.

T#iscphclﬁhr iHs placed within the HR Organfzatlonai Devalopmient Unit but supports bath Units az well ag the Chief of the Section and inttially reporls directiy to
the Chief HRS,

Dutics and Responzibiiitics
Withins thig framewatk, and under the diract supervision of the Chief of the Human Resaurces Section, the incumbent will perform the fliowing duties:
Conducts extanslve lagal research and analysis on matters oF rélevancs 1o HRS and prevides summarlas of legsl and factual eases ta the Chief of HRS;

Provida firat line HR fegal advice to the Chlef of HRS, Head of Operatens, Head of Oraanisational Develapment on nolicy istuss o semplevcases to aid
iy Cheir declgion making;
Regenrch, analyse, interprat and prepare lagal spintons on isaues relating to HR In areas of intemational public and administrative law and on the
intarpratarian snd application of the Caurt’s legal, operational and administrative MR-related procedures and polleles;

Praactive in staying skraast of and regearching UM Common System HR rules/roawiatlons, pelicias, practizes and relevant jurisprudenss and deperting
findings for tha devalopment af relavant procedures and guidelines;

Supporting and underiaking the mantering and evaluation of currant I0C pelicies of HR to jdentify policy gaps and roducd these ae well asfensure
eansigtant application of HR rules and regulations; r

Respongible to develop, draft and review regulatory HR-related adminlsiestive issuances (Al's and PL'S) and advise the CHIaF of HRS accord
all neces=ary steps so that appreved polley statements are expeditfausly precesses through the Court consultation process)

Draff eameaunieatlang velating to the interpratation and application of KR pallty {policy scataments) far Chisf HRS;

Setve a2 a paint of contact for complex policy Interpretation querles and the (ivtarenal) resglution of grievances;

Linise with tha Repistry Legal Serviges Sectiom counterparts on HE (legal) declslons;

Upon request of the Chief HRS, ravigw the decizlens ar propozals of other HR staff mambars to provide adviee nn thelr [agallty shd suitabllity
Stay wbreast of flles and doclsions ot the TLOAT of an HR aature that could have an impact on HR, eparations or deasions at the Cotit.

noly, and take

Eszentlal Quallfications
Education:
Advanced University degree [n law preferably with spegislization in administrative faw, employment [sw o other refated legal ficlds. A frgt-lavel university
degrog, in combination with two additonal years of quallfving experence s acceptad in lleu of the advanced unlversily degree.
Experiente!
A minlmym of five yoars of professional axperience (seven yaars with & first-iavel university degree) In providing lagal and policy advice, preferably in the
orea of sdminigheative faw; )

Experience providing tegal and/or potlcy advice to vmanzgers Bad employees, preferably [n @ human rescurces management cantaxt;
Experience in eacly resolutlon of employment disputes i & hurean resources managemient cortext is deslrabile;

Knowladge, Skills and Abilities:
Knowledge of HR, theorles, principlos and practice;

Strong research and analylical skills;
Damonstrated skills drafting official leaal dosursents:

hnps:llcareer5.successfactor3.eufcareer?career_nFjub_liSting&mmpany=165{251P&naVBarLevel=JDB_SEAROH&rcm_site_luca%an_GB&car... U2
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Ability b negatiate HR fegal and policy matters with team and dients, ensuring consensus and agreement in the tearm and with clients;
Ability to congolidate large amaounts of information Inte congolidated and accurate position papers, ddvice and proposals;

Outetanding Yagal drafting skills to ensure palicy development and advies is produced to a high stahdacd;

Abllity to exercise tact and 4 bigh degrie AF digeration and respact for confldentality;

Ability to supborifadvize the Chief of HRE, Unit Heads and other HR staff;

Ability to cope with parisds of voluminaus high detal] polley devalapment and drafting;

Knowledge of the UN common svstem staff rulcs and raqulations is desivable.

Khgwiedas oF Langliages: . :
Praficlancy In one of the warking languagas of the Court, English or Frengh, 17 required. warking knowledge of the sthar ks an asset. Knowledgey of anether
official language of the Coyrt (Atsbie, Chinege Rugeian, Spanish) would be considered an asset.
IGG Core Competendles

Oedicabion &y the migsion Aqd valuas

- hets consigtantly In accordance with the misslon and values of the Drganisstion;

= Maintains confldentdallty, acts with Integrity and shows raspact for diversity;

- Shows sommitment te the organisation;

~ Presents & pogitive impde af Mhe argahisatisn during external discussfons.

Prdfesyionalism

- Applias professional and technical expertise;

= Keeps sbroast of organisational issues;

- Produses wirkable sa[tinns ks & range of probjema;

Teamwearl

= listeng, congufts and communtcates proactively;

- Handles disagreements with tact and diplomasy;

- Rapsgnizes and rewards the contribuon of athers:

Learming and developing

= Identifies development strateglcs nceded to schieve work 2nd carear gazls and rakes use of developmental or
tralning sppertunitivs;

- Learns frem successas and railures;

- Baeks feedback and glves feedback to others to Increasa organizational effectiveansss;

« Beeks opportunities for Improvement of work;

~ g 8 ppen ming aod sontributes Lo innovation.

Hardling yacackain Situations

-~ Adapts to changing circumstances:

= Dreals with amblguity, making posltive use of the apporiunities it pragents;

= Plans pelivitie and prajects well in advanee and tkeg arcount of pogsible changing dncumnstances;
- Manageas time effentively.

Interdetion

- Expresses opinions, Infarmation and key points of an argument dlearly;

- Handies contacts with diplomacy and tact;

- Communicates In a transparent and open way with intormal #nd axtemal contacts while complying with
cenfidentiality requirgments,

Reallsing objectives

- Accopts and fackios demmanding goals with enthusizsm;
- Kaeps ta agreements with sthars;

= Focusaes on cllent needs;

- Tokes respensibility for actions, prajacts and pesple;

= Monitars and matnialns quality and productivity

General Inforimation

The selected candldate will be sub;laﬁt w0 a Personnel Security Claaranee (PEC) pracess In accordance with the 16C polley, The PSC process x!ﬂ Include but
Is not fimited to, vertfication of the Information provided In the persohal Bistery form and 2 eriminal record check, All candidates should be ih = positen to
2ubmit alestranic copy of thelr passport and all diplamas Fsted on their profile when requegtad;

Appileants may check the status of vacancles on 166 E<Recrultment web-site;

Pogition to be filled preferably by 2 national of a State Party to the ICC Stabuee, or of 2 State which has signed and Is engoged i tha ratificdton procass
or whizlh 18 angaged i the adeession process, but nationals from non=state paities may alze be cangidared;

in acaordante with the Rome Statube, the 1E8 aims to ashleve falr reprasentation of worsen and men for all pesitions;
AppEcations from fernale candidates are particularly ericouraned;

Cengideration ia given to achleving diverse gecgrephleal regresentalion af the 10G, to the extent possible;

Personnel regriited at the General Service level are not entitfed to all of the benefits granted to Internaticnally-recrulted staft;

The ICC reservas e right 0 nok make any appolnkment to the vacancy, to rmake 50 3ppointment at a lower grads, or 1 maka an appolntrpent with %
modifled job description.

heily | | Apply using hinkadin™ | | Save Job | [[Emeati dob w Friend ||| getws 30 List
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Career Opportunities: Assaciate Team Leader (P-2) (18242)

{ob ftaq th 18242 - Posted 26/02/2018 - Professlonal - Fleld Support - Uganda - UG
& Job Descriptlon Print Preview

P agpiy | | apnty Using tinkedin | {"sove dct | [ Email ok sa Friend || Rezurn to List |

LEAL \Repivry

Dradhne for Applicatione  25/03/2018

organizational Unlt: Victims and Witnesses Sectlon, Division of Bxtemal Qparatitng, Registry
Duty Station: Kampala, Voands

Type of Appalntment: Fixed ‘Term Appointment

Post Numbar: Ta be determined

Minimum Net Annua) Salary:€47,024.00

Contraet DRrskioht General Temyporary Assistance (GTA) untlt 31/12/2018

A raster of sultable candldates may be established for this post a5 & resUlt of shis sslection precess for fixed-tarm appaintments agsingt bath egtablished poske
and posltions fundad by genaral temporary asslstance {GTA}. ’

Organitatinha) Cantawt
The Vitims and Witnesses Sectlon (VW5) organisationally belonas to the Division of External CGperations in the Reglotry, It provides protestive freasures,
security arvbngevidnts, counsalling and sthes apprapriate azsizkance bo witnesses and victlms who appear before the Court and to others who gre also at risk

on account of testimony glven by such witnesses, The Secon may advise the Prosecuter and the Court an apprapriata protective measures, Sdaurity
grrangements, counselling and dssistante,

The Section is responalble for ensuring that the witnesses appasr In the Gourt appropriately prateckad, suppeoreed and ag scheduled by the Charpbers.
Furtharmore, it s respensibie for tha mansgement of the ICC Prataction Programme (ICCPF) and may cooperate with States, intergovernmental organlsatlens
{IG0s) and non-gaveramentsl stganisatians (NGOS) In previding any of the pratection and support measurés stipulated dy e Statute,

Duties pnd Regponsibilities

Within this fremework, and under the direct supervision of the Tearn Lagder, the incumbent perfarms the following dutias:
Manages and supervises a multicultoral seam in the Rsld responsible for providing adequate support, protection snd cther asgistance required for
witnesges and victims appearing beforc the court and obhér parsans as approprinte;
Frovides proactive daystowday managernent of ICCRP participants in the field, implements, maniters and reports on the maragemant plana greated for
each particlpant and coardinates munsures te prepare such patkicipants for a self-custained exlstence without the sugpars of the I0C;
Completes case records of the ICCRP paiticipants, vidtime and witnesses asalgned to him/her, Implements the teanster of thage ICCPP partigpants e the
place of parmanent a- tamparary relocatlon in the flaid, Halses with the relevant operational autharities in the Jacations and maintains regulpr conkast on
mattera refating to the safety, physical and psychosocial protection;
Conducts or coordinates withess speclfic thraat snd risk assessments for the aurposes of the TOCPR, cogrdinates with the psychologist of the VWS,
conducts psychogoctal acssessments, complias raquired documentation and complates the assessment with appropriate racommandations/propossls for &
iahagemant plan; )
Condudts situation and case spacific threak and rsk asgesgments In the Damaeratic Republic of the Songo (DRC) 2nd in the Central African Republic (CAR)
orim any other situdtion &5 well 4% (5 2ssestenants to establish whetherit s safe for a witnesz who has completed the testmony to raturd from the
court b the place of doparture;
Cogrdinates logistics, suppert and protoction warkfows of the VWS in the field te guaranfee that guch persons appear In ¥ Court appropriately and
adeguately assisked, supported and prokected;
Establishas and maintains an cfigient nekwork with ocal autherities and relevant embassies to fadlitate the lssuance of travel sscurments ahd visas
heédazsary for traval to the Court 35 well 358 with haalth dere suthoritles, NGO= and IG0s to ensure appropriafs Medieal and mentsl health senvices are
available ko vietims and withesges:
Coordinates VWS activities in respect: of viden-link testlmpnles arganised from DRC and CAR or ather relevant locations;
EStapiishes the (nitial response capabiltty In the fleld to address any Imminent withess securly cencernz and provides training and copacity (building te
local autherities or Caurt staff (n relation to witness protaction;

Develeps spacific palitical, culburd) and security expertisa In relation to DRG and CAR and, In close coordination with the Analyst Team, collests relevant
informatdon;

Gantributes bo the VWS submisslons to the Court, to tha Paities and %o reports prepared by the VWS to the Senlor Managemeant;
Protacts the safety, physical and paychologles! wellbeing, dignity and privacy of all victims and witnesses with regang £ 2if relavant factors including kge,
heéalth, and nature of te erime, In particulan but not imlked to, whore the gimes invalves sexual or gender vislence or vidlence against ch!l'tjiren;

Maintaing sanfidantinlity st all times, respects the Interests of the witness dnd acts impactially when cooperating with &il parties,

Thg inguinbiant, peior to caramencing his/ner dutles, |s required to sign » confidentiality agreemant with tha VNS,

The Lhigf VWS may redeplny the indutsbant and/ar the past althar temporadly or permsnantly ba ancther duty station penging the epetational paquirements
of the VW5,

Exsawtisl Quallifieations
Education:

Advanced uatversity degree In security studles, risk management, political sciences, International refations or other related ares. A first-level ugversity degree
in eombination with twa additional years of qualifylng experience iz 2ecepted In lleu of an advanced university degree; Or pollce, milfiery or comparable law
enfarcemnent tralnlng 2ndfor cuivatant qualifications combined with 8 veurs of relevant experience may he considered |x 2y of A university degree.

Experlence:
A minimym of bws yeses of pragresalvely responsibls work experience (fodt years with a flratlavel university degres) In withess relabed activities Within
court ¢ law enfaceernant strueturas or in a natlonal or International witnéss protection programme;

httpsiffcareer.successfactons.ev/carger?earaar_nc=job_listing&company=1637281 P&naVBarLaVel=JOB__SEARCH&rcrn_Sifﬂ_locarmn_GB&caf. . 13
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Caneer Lpportunities: Associate Team Leadar (P-2) (18242)

temonstrated supervisory and onerationat axpetiance, understanding of witness protaction and suppott eperations, and the abll|ty to manzge risk i a

highly dyramic envirenment Is required;

Exparlance In condusting threat and rlsk assessments |5 redulred;
Exparienes in planning aparstisas Bnd managing risks In damanding clrcumstance 's required; Experience In rapldly assimilating confilctng i
making decisions and arriving at werkable selutions, which can be implementsd remaotely st shert netice i3 raquired;
Work experlence In a confllct or post conflict context Is deslrabile,

Knowledge, Skiflz and Abiitias: )
Ability to conduct oversight and supervision of cparations;

Abllity to deal effectively with victims and witnesses In stressful sltuatlons, particularly with thess wha have sefferad trauma;
Excellent intarpereonal, negatiation and arganisational skilig;

Abrlity to maintain both internal and external refationzhips at operational level In matters relevant to the vickims/witagsses protection, support end other

asslstance;

Knowladge of e fegal frarmswark oF tha Courk; Cuftarat angl gendes sengitivity;

Ability to work and operdte in & muliiculbura] dnvirgronent;

Understanding and expesure by the (UN) commnan administrative syskem is decirabla;

Abzalute inkagrily, Yaet, sengitivity, fasration and gosd judgment, including partleular sensitivity to the needs of vigtims of saxual violenee,
aldesly and the disebled; )

Excellent written dnd verbsl comimunication skilis with 2 Wesn attaption to aparational detaliz,

Knowletye of Languages:
Profizisngy in one of the wotling landubges of the Cowrt, Freach or Enalish is raguited, Werking knowledge af the other Is considered an asset.
anather official language of the Court (Arabic, Chinega, Rugsian and Spanich} ls eonsldersd an assat.

ICC Care Campetencic:

Dedication to the mission and values

- Adts conslstently In accordance with the misston and values of the Organisation;
~ Maintains eonfidantinlity, acts with intagrity and Shows Pagpact for diversiny

= Shows commitment to the srganisatlion;

-~ Presends o pogitive image of the organisation during externdl discussions,

Professionalism

- Applieg professiond| and fechnicd| axpirtise;

~ Keeps abreast of organtsationsl issyes;

- Produces workable solutions to a range of problems.

Teamwark

= Listens, consuits and communicates proactivaly;

= Handles disagreements with tact and diplomacy;

- Recagrises 2nd rawards the contribukion of othorg,

Learning end dovoloping

- Identifies develaprnant strataaies nanded 1o achieve work and career goals and rmakes ae af develepragntal or
training upportunites;

- Legrag From suctassas and Filures;

- Geoke feedback and gives feadbadk to others to incrasss grasaisational affectivanass:

- Sesks opportunities far impravemant &f work;

= Has an open mind and conirlibutes to innovation,

Handling unceriain shustions

= Adapts ta changlng clrcumstanees:

= Deals with Arnbiguity, making pesitive use 5f the opporiunilies it prasents;

= Plans activities and projects weil In advance and takes acenunt of pasulble changing clrsumsatances;
- Manages time cffectively,

Intcraction

- Expreszes spiniang, infdemation and key points of an argumen: cl:arlv.

- Handles contacts with dipiomary and tact;

= Communicates In a trensparent and open way with Intemal and external contacts white complyng with confidentialicy requiremants,

Rbelising ghjectisag

- Acoepls and tackles demsnding goals with enthusiazm;
» Keeps to agreements with others;

~ Focusas on cliont needs;

- Takes respansibility far actiang, prajacts oad peaple:

« Monkors and malhtaing quallty and praductivity.

General Informatian
- The selected ndidate will be subject to a Bersonnel Secerity Clearance (FSC) prossss it aecordance with 10 patley. The PBE brosess will
not be limited o, varification of the Information provided in the pergonal histery form and a criming] regard check. Al sandidates showld be
submit an clegtranic copy of their passport and il diplemias listed on Ehair profile when nequested;
- Applicants may check the status of vacancies on ICC E=Recrultmant web=slbe;

= Fost to be filled preferably by a national of a State Party to the IS Statute, ot of 3 State which has signed and Ia engaged in the ratifization procasy or which

Iz engaged in the accesslon pracess, but natlonals from nonestate partles may alse be considered;

- In accordance with the Rome Statute, the 1CC alms to achlave fair represenbition of wornsn anel men for all pagitlons;

=~ Applications from female candldates ars particularly encouraged;

= Personne| recrulted ot the General Sorvice lovel gra nat ontitfed ko 8 of the benefits granbed ta internationally-racrulted stoff;

~ The Court reserves the right not to make any appeintihant 19 He vacancy, $ make sn appeintment at a lower grade, or to make an appalntment with &

modified job description.
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¥ - The 1€ iz willing to apply the ‘Inter-Organisation Agreement concerning Transfer, Sscondment or Loan of Stat #mang the Organizaitans apdying the United
P tations Common System of Salarles and Allowanees' ¢ "the Inter-Grganisztion Mabiliky Accord’ on a reclprocal basie.
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